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We've made it to August. Things are still not back to normal, but we are all doing the best we can. Our portfolios are doing well.
We've been doing a lot of individual planning with many of you. It's always a good feeling to address our needs for the future and
to know that everything is in order. If you haven't called to set up a time to speak about your goals and your future, please call me
now. | have time to work with you!

If you have any questions or concerns, please call or email us right away at Steven@ValuedWealth.com
Best wishes,
Steven

Most Large Employer Health Plans Include Telemedicine

Over the past five years, employer enthusiasm for telemedicine benefits has surged. Almost 9 out of 10 large
employers now offer employees the opportunity to virtually visit their health-care providers.

Share of employers offering
a telemedicine prngram
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Source: Mercer National Survey of Employer-Sponsored Health Plans 2019
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Managing Your Workplace Retirement Plans

About 80 million Americans actively participate in
employer-sponsored defined contribution plans such
as 401(k), 403(b), and 457(b) plans.1 If you are among
this group, you've taken a big step on the road to
retirement, but as with any investment, it's important
that you understand your plan and what it can do for
you. Here are a few ways to make the most of this
workplace benefit.

Take the free money. Many companies match a
percentage of employee contributions, so at a
minimum you may want to save enough to receive a
full company match and any available profit sharing.
Some workplace plans have a vesting policy, requiring
that workers be employed by the company for a
certain period of time before they can keep the
matching funds. Even if you meet the basic vesting
period, funds contributed by your employer during a
given year might not be vested unless you work until
the end of that year. Be sure you understand these
rules if you decide to leave your current employer.

Reasons to Contribute

Percentage of households with assets in defined
contribution plans who agreed with the following statements

= 9

Payroll deduction makes
it easier for me to save

92%

My employer-sponsored retirement
plan helps me think about the
long term, not just my current needs

91%
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My employer-sponsored
retirement plan offers me a good
lineup of investment options
83%

Source: Investment Company Institute, 2018

The tax treatment of my
retirement plan is a big
incentive to contribute

82%

Bump up your contributions. Saving at least 10% to
15% of your salary for retirement (including any
matching funds) is a typical guideline, but your
personal target could be more or less depending on
your income and expenses. A traditional
employer-sponsored plan lets you defer income taxes

on the money you save for retirement, which could
enable you to save more. In 2020, the maximum
employee contribution to a 401(k), 403(b), or 457(b)
plan is $19,500 ($26,000 for those age 50 and older).2
Some plans offer an automatic escalation feature that
increases contributions by 1% each year, up to a
certain percentage.

Rebalance periodically. Your asset allocation — the
percentage of your portfolio dedicated to certain types
of investments — should generally be based on your
risk tolerance and your planned retirement timeline.
But the allocation of your investments can drift over
time due to market performance. Rebalancing (selling
some investments to buy others) returns a portfolio to
its original risk profile and does not incur a tax liability
when done inside a retirement plan. Consider
reviewing your portfolio at least annually. Some
workplace plans offer automatic rebalancing.

Know your investments. Examine your investment
options and choose according to your personal
situation and preferences; some employer-sponsored
plans may automatically set up new employees in
default investments. Many plans have a limited
number of options that may not suit all of your needs
and objectives, so you might want to invest additional
funds outside of your workplace plan. If you do,
consider the risk and overall balance of your portfolio,
including investments inside and outside your plan.

Keep your portfolio working. Some employer plans
allow you to borrow from your account. It is generally
not wise to use this option, but if you must do so, try to
pay back your loan as soon as possible in order to
give your investments the potential to grow. Plans
typically have a five-year maximum repayment period.

All investments are subject to market fluctuation, risk,
and loss of principal. When sold, investments may be
worth more or less than their original cost. Asset
allocation is a method used to help manage
investment risk; it does not guarantee a profit or
protect against investment loss. Distributions from
employer-sponsored retirement plans are generally
taxed as ordinary income. Withdrawals prior to age
59% may be subject to a 10% federal income tax
penalty.

1) American Benefits Council, 2019

2) Employer contributions are not included in these annual employee limits
for 401(k) and 403(b) plans. Employers typically do not contribute to 457(b)
plans, but any such contributions will count toward the employee limit.
There may be additional catch-up contribution opportunities for 403(b) and
457(b) plans.
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Return of Premium Life Insurance: Protection and Cash Back

You have decided you need life insurance coverage
and are considering buying a term policy. But you ask
your financial professional, "Do | get any of my money
back at the end of the term?" It's possible, if you
consider buying a special kind of term insurance called
return of premium term insurance, or ROP.

How ROP Compares to Straight Term
Insurance

In general, straight term insurance provides life
insurance coverage for a specific number of years,
called the term. The face amount of the policy, or
death benefit, is paid to your beneficiaries if you die
during the term. If you live longer than the term, or you
cancel your policy during the term, nothing is paid. By
contrast, an ROP term life insurance policy returns
some or all of the premiums you paid if you live past
the term of your policy and haven't cancelled
coverage. Some issuers may even pay back a
pro-rated portion of your premium if you cancel the
ROP policy before the end of the term. Also, the
premium returned generally is not considered ordinary
income, so you won't have to pay income taxes on the
money you receive from the insurance company.
(Please consult your tax professional.)

A return of premium feature may be appealing if you
want to have a return of some or all of your premium if
you outlive the policy term. Yet the cost of ROP
insurance can be significantly higher than straight term
insurance, depending on the issuer, age of the
insured, the amount of coverage (death benefit), and
length of the term. But ROP almost always costs less
than permanent life insurance with the same death
benefit. While straight term insurance can be
purchased for terms as short as one year, most ROP
insurance is sold for terms of 10 years or longer.

ROP Considerations

It's great to know you can get your money back if you
outlive the term of your life insurance coverage, but
there is a cost for that benefit. Also, if you die during
the term of insurance coverage, your beneficiaries will
receive the same death benefit from the ROP policy as
they would from the less-expensive straight term

policy.

Advantages and Disadvantages
of ROP Term Insurance

= If you outlive the policy term, you get your money
back, unlike straight term life insurance

* Premiums are generally returned free of income tax

= It's typically more expensive than straight term
life insurance

* You generally don't earn interest an your maney

« I you cancel the policy or let it lapse before the end
of the term, you may not get your money back

+ There may be a minimum amount of coverage you
must buy, such as $100,000

When choosing between straight term and ROP term,
you might think about the amount of coverage you
need, the amount of money you can afford to spend,
and the length of time you need the coverage to
continue. Your insurance professional can help you by
providing information on straight term and ROP term
life insurance, including their respective premium
costs.

The cost and availability of life insurance depend on
factors such as age, health, and the type and amount
of insurance purchased. Before implementing a
strategy involving life insurance, it would be prudent to
make sure that you are insurable. Optional riders are
available for an additional fee and are subject to
contractual terms, conditions and limitations as
outlined in the prospectus and may not benefit all
investors. Any guarantees associated with payment of
death benefits, income options, or rates of return are
based on the claims paying ability and financial
strength of the insurer.
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Accumulating Funds for Short-Term Goals

Stock market volatility in 2020 has clearly reinforced at
least one important investing principle: Short-term
goals typically require a conservative investment
approach. If your portfolio loses 20% of its value due
to a temporary event, it would require a 25% gain just
to regain that loss. This could take months or even
years to achieve.

So how should you strive to accumulate funds for a
short-term goal, such as a wedding or a down
payment on a home? First, you'll need to define "short
term," and then select appropriate vehicles for your
money.

Investing time periods are usually expressed in
general terms. Long term is typically considered 15
years or longer; mid term is between five and 15
years; and short term is generally five or fewer years.

The basic guidelines of investing apply to short-term
goals just as they do for longer-term goals. When
determining your investment mix, three factors come
into play — your goals, time horizon, and risk tolerance.
While all three factors are important, your risk

tolerance — or ability to withstand losses while pursuing
your goals — may warrant careful consideration.

Example: Say you're trying to save $50,000 for a
down payment on your first home. You'd like to
achieve that goal in three years. As you're
approaching your target, the market suddenly drops
and your portfolio loses 10% of its value. How

concerned would you feel? Would you be able to make
up that loss from another source without risking other
financial goals? Or might you be able to delay buying
your new home until you could recoup your loss?

These are the types of questions you should consider
before you decide where to put those short-term
dollars. If your time frame is not flexible or you would
not be able to make up a loss, an appropriate choice
may be lower-risk, conservative vehicles. Examples
include standard savings accounts, certificates of
deposit, and conservative mutual funds. Although
these vehicles typically earn lower returns than
higher-risk investments, a disciplined (and automated)
saving habit combined with a realistic goal and time
horizon can help you stay on course.

The FDIC insures CDs and savings accounts, which
generally provide a fixed rate of return, up to $250,000
per depositor, per insured institution.

All investments are subject to market fluctuation, risk,
and loss of principal. When sold, investments may be
worth more or less than their original cost.

Mutual funds are sold by prospectus. Please consider
the investment objectives, risks, charges, and
expenses carefully before investing. The prospectus,
which contains this and other information about the
investment company, can be obtained from your
financial professional. Be sure to read the prospectus
carefully before deciding whether to invest.

Securities offered through Securities America, Inc. Member FINRA/SIPC and Advisory services offered through Securities America
Advisors. Valued Wealth Management and Securities America are separate entities. Securities America does not provide tax advice
Neither Forefield Inc. nor Forefield AdvisorTM provides legal, taxation or investment advice.

All the content provided by Forefield is protected by copyright. Forefield claims no liability for any modifications to its content and/or

information provided by other sources.
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